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Sustainable Energy Advantage, LLC 
Job Description & Requirements 

 
POSITIONS:  Renewable Energy Senior Analyst, Principal Analyst, Consultant or Senior Consultant 
    
SUMMARY: With approximately 15 FTEs on staff, Sustainable Energy Advantage, LLC (SEA) has plans to further 
expand in 2018.  In anticipation we are beginning to accept resumes from talented and experienced 
individuals.  We are particularly interested in individuals with the following areas of expertise: 

 Energy storage technology, economics, market rules and financial modeling; 
 New York and/or PJM renewable energy markets;  
 Electricity system production cost simulation modeling; 
 ISO-NE, NYISO & PJM wholesale electricity and capacity markets; 
 Renewable energy financing transactions; 
 Electric Transmission; 
 Due diligence; and, 
 Offshore wind. 

DATE POSTED:  May 2018  

COMPANY: Founded in 1998, Sustainable Energy Advantage, LLC (www.seadvantage.com) (SEA) is a small, 
successful and growing renewable energy consulting and advisory firm recognized regionally and nationally as 
a leader in shaping and supporting the rapidly-expanding field of renewable energy.  SEA specializes in 
interdisciplinary market, policy, financial and strategic analysis to help a wide range of clients develop thriving 
renewable energy businesses, new projects, effective policies, and critical market infrastructure.  SEA focuses 
exclusively on developing opportunities for all forms of renewable energy in wholesale and retail electricity 
markets.  Our diverse clientele of private sector energy firms, governments, regulated utilities, non-profits and 
large energy users relies on SEA’s independent, objective analysis to develop and implement effective and 
actionable solutions to the industry’s cutting-edge challenges.  SEA leverages its capabilities through extensive 
collaboration with industry leaders, creating a presence surpassing its size.  We mix enthusiastic, smart, 
motivated, creative and curious individuals from a variety of backgrounds and disciplines into a tight-knit team 
with a shared sense of purpose (and humor). Join our team of experts and make a difference.   
 
OVERVIEW:  SEA seeks to fill positions in the range of Senior Analyst to Senior Consultant.  The following 
table highlights expectations for a range of SEA title levels. 
 

Title Analysis and Advisory (A&A) 
Work: Expectations 
(All levels get their hands dirty 
as necessary) 

Expertise 
(PA = Practice Area; TA = 
Topic Area; SM = Subject 
Matter) 

Mgmt. of 
Business 

Staff Mgmt. Typical 
Yrs 
Energy 
Exp. 

Typical 
Ed 
Level 

Sr. 
Consultant 

Manage and review. 
Emerging: Scope & Advise on 
projects. 
Substantial analysis. 
Develop (or manage development 
of) & utilize modeling tools. 

PA leader, w/ 
oversight; 
Seen as Expert in at 
1+ TA or 2 SMs 

Emerging 
contributor 

Manage Jr. staff; 
mentor; 
collaborate with all 

8-25 MA 
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Title Analysis and Advisory (A&A) 
Work: Expectations 
(All levels get their hands dirty 
as necessary) 

Expertise 
(PA = Practice Area; TA = 
Topic Area; SM = Subject 
Matter) 

Mgmt. of 
Business 

Staff Mgmt. Typical 
Yrs 
Energy 
Exp. 

Typical 
Ed 
Level 

Consultant Efficiently perform & oversee 
detailed research and analyses; 
Develop (or manage development 
of) & utilize modeling tools. 

Seen as expert on at 
1+ SM; emerging 
addn’l SM expertise; 
Emerging PA 
capabilities 

No Increasing mgmt. 
of Jr. staff; mentor; 
collaborate with all 

5-12 MA 

Principal 
Analyst 

Efficiently perform & oversee 
detailed research and analyses. 
Develop (or manage development 
of) & utilize quantitative modeling 
tools 

Demonstrate SM 1+ 
area of expertise 

No Increasing mgmt. 
of Jr. staff; mentor; 
collaborate with all 

3-7 (MA), 
4-8 with 
BA 

BA / 
MA 

Sr. Analyst Efficiently perform detailed 
research and analyses. 
In-part develop & utilize 
quantitative modeling tools 

Emerging SM area 
expertise 

No Staff; mentor; 
collaborate with all 

2-5 BA / 
MA 

 
Specifically, SEA seeks enthusiastic and self-directed renewable energy professionals with exceptional 
quantitative and policy analysis skills to join its team.  Energetic and highly motivated individuals must be 
capable of both supporting and managing colleagues and projects, and serving the needs of a diverse set of 
clients and tasks.  The positions represent an opportunity for exposure to a wide range of topics and market 
participants actively shaping and growing the renewable energy industry with the potential for significant 
responsibility and career advancement.  Only applicants with relevant renewable energy sector experience will 
be considered. 
 
Above all, the successful candidate will be a team player and have an interest in, and ability to undertake, the 
wide range of research, writing and analytic tasks necessary to meet the evolving needs of this entrepreneurial 
organization.  A successful candidate will do so in a manner that respects and preserves the trusted industry 
relationships earned through the objective and high quality services provided by and expected of all SEA staff.  
 
LOCATION:  Framingham, Massachusetts.  SEA is also considering opening a satellite New York office in 2019. 
 
 
QUALIFICATIONS: The ideal candidate will have top-notch capabilities, and the ability to thrive in a team-
oriented atmosphere which leaves no room for office politics.  Three to twenty years of energy industry 
experience, with a substantial portion thereof immersed in renewable energy policy, market analysis, finance, 
and/or power plant development is required.  A masters’ degree in a related discipline is preferred but not 
required. 
 
MINIMUM QUALIFICATIONS:  The successful candidate will have : 

 A demonstrated interest in, and commitment to, renewable energy; and the ability to balance this 
passion for the subject matter with objectivity in all business analyses, activities and communications; 

 Demonstrated high level of proficiency and work-related experience with MS Excel; 
 Outstanding and insightful analyst with sharply-honed problem-solving skills, and an interest in 

predictive modeling; 
 Strong organizational skills and attention to detail; 
 The ability to manage and track multiple detailed projects at the same time; 
 Demonstrated performance as a team player; 
 Maturity and professionalism to deal directly with SEA’s clients; 
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 Excellent verbal communication and interpersonal skills; 
 Excellent written communication skills, including ability to communicate with crisp and concise, 

objective analytical writing style; 
 Interest in taking on new and potentially unfamiliar topics;  
 Proven history successfully managing projects and budgets and delivering high quality work on time 

and on budget; 
 A history of taking on increasing responsibilities; 
 Interest in, and demonstrated success with, supervising and mentoring junior staff; 
 Experience developing winning proposals in response to public and private RFPs; 
 Willingness to do what it takes to get a broad range of projects done in a small business environment; 
 The ability and desire to work at the speed of consulting; 
 Desire and ability to make the work environment enjoyable, respectful, and profitable; 
 Sense of humor; 
 Preferred, but not required qualifications include: 

o Due diligence, particularly in regards to investment, purchasing or selling a project or portfolio of 
renewable energy projects; 

o Experience and detailed knowledge of:  
 Energy storage technology, economics, market rules and financial modeling; 
 New York and/or PJM renewable energy markets;  
 Electricity system production cost simulation modeling; 
 ISO-NE, NYISO & PJM wholesale electricity markets; 
 Renewable energy financing transactions; 
 Electric Transmission; 
 Due diligence; Offshore wind; and, 
 Capacity markets. 

 As to be expected, the more senior a position the greater the experience, expertise, and ability to 
develop new business are required.  

 

RESPONSIBILITIES:   Responsibilities may include, but will not be limited to: 
 Performing and overseeing detailed research, quantitative analyses and modeling on a wide range of 

renewable energy-related policy and business activities;  
 Developing (or managing the development of) and utilizing quantitative modeling tools to assess the 

potential impact of new renewable energy policy initiatives; 
 Both managing and participating in client projects which may include research, analysis, report writing 

and client and/or public presentations.  For senior level positions this may include leading and 
managing a practice area ; 

 Conducting and overseeing detailed and rigorous spreadsheet analysis, utilizing SEA’s existing modeling 
tools, as well as adapting, improving, evolving and creating spreadsheet or other models of renewable 
energy markets, projects, and policies; 

 Conducting financial analyses and due diligence, including the development, evaluation and 
enhancement of pro forma financial models for a range of renewable energy technologies; 

 Maintaining and developing strong relationships with industry participants that leads to new business 
development, returning client work, and serves to increase the quality and efficiency of SEA’s work 
process; 

 Encouraging and supporting the professional growth and development of junior staff, and as 
appropriate to the position managing junior staff; and, 
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 Working effectively both with colleagues and independently, as needed. 
 
COMPENSATION:  Compensation (base salary, plus bonus) will be commensurate with experience, and include 
ample opportunities for advancement based on performance – limited only by applicant’s capabilities and 
ambitions. Benefits package includes health insurance, paid time off, long-term disability coverage.  SIMPLE 
IRA available after the first year.  An employee-paid dental program is also available.  
 
TO APPLY:  Qualified applicants are asked to forward a cover letter and resume via e-mail to:  

greatjobs@seadvantage.com.   
Subject Line: Multi-Position 2018 Recruitment Cover Letter and Resume 

 
Sustainable Energy Advantage, LLC is an affirmative action-equal opportunity employer. 
 
 
 
 


